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LICENSING REPORT NO. 0S2601

DETERMINATION OF AN APPLICATION FOR
THE REVIEW OF A PREMISES LICENCE
P1ZZA GOGO, 5 UNION STREET,
ALDERSHOT, GU11 1EG

INTRODUCTION

This report concerns an application for the review of a premises licence
made under section 51 of the Licensing Act 2003 (the 'Act’). The receipt
of such an application invokes a statutory requirement to hold a hearing
with Members to consider it.

The report provides details of, and background to the application, and
should be read in conjunction with the council’s licensing policy and
Secretary of State’s guidance. This, together with information obtained
at the hearing should be used to determine the application.

BACKGROUND

On the 8™ December 2025, the Immigration Authority submitted an
application for the review of the premises licence held in respect of
Pizza Gogo, 5 Union Street, Aldershot GU11 1EG. A copy of the review
application and associated documents are given at appendix A.

A map of the area showing the general location of the premises is given
at appendix B.

Existing premises licence

The application requests the review of the premises licence number
23/00439/LAPRE, held in respect of the premises, initially granted in
July 2023. A copy of the current premises licence is given at appendix
C.

The licence is subject to a number of mandatory and transposed
conditions. It authorises the provision of late night refreshment from
23:00pm to 03:00am on any day.

ADMINISTRATION OF REVIEW APPLICATION

Advertising the review application

In submitting an application for review, it is the duty of the applicant to
ensure that notice of the application is given to all responsible authorities
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and the licence holder to which it relates. It is also the duty of the
licensing authority to advertise receipt of the application by way of
enabling representations to be made by other parties.

| can confirm that the applicant and each responsible authority have
received a copy of the review application and the licensing authority has
advertised receipt of the application both at the premises, online and at
the Council Offices in accordance with the requirements of the Act.

GROUNDS FOR REVIEW

The grounds for review of the premises licence are set out in Part 2 of
the review application (see appendix A).

Relevance of grounds for review

By virtue of section 51(4) of the Act, the licensing authority may, at any
time, reject any ground for review if it is satisfied that the ground is not
relevant to one or more of the licensing objectives.

The grounds for review are considered to be relevant in this case, as the
application has been made by a responsible authority and concerns the
licensing objective the prevention of crime & disorder.

REPRESENTATION(S)

No other representations were made in respect of the review application.
DATA PROTECTION ISSUES

In accordance with data protection requirements, any personal details,
addresses, contact details and/or signatures submitted on any

application, representation or other relevant document etc. have been
redacted.
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DETERMINATION

The Sub-Committee is asked to determine the application for review.
RELEVANT CONSIDERATIONS

Licensing objectives

In considering the application the licensing authority must have regard
to the promotion of the licensing objectives. These are:

(@) the prevention of crime and disorder;
(b) ensuring public safety;

(c) the prevention of public nuisance; and
(d) the protection of children from harm.

Licensing policy & Secretary of States guidance

The licensing authority must also have regard to its statement of
licensing policy and any guidance issued by the Secretary of State.
Details of the parts of the policy and guidance that may be relevant to
this application are given in Appendix D.

Human rights

Members are reminded that in determining a review application the
licence holder is entitled to a fair hearing, on merit and, any action(s),
terms or conditions imposed must be both proportionate and
appropriate.

A premises licence is deemed to be a possession under Article 1(1) of
the first protocol.

Appeals

The applicant for the review, the holder of the premises licence and/or
any other party who made representations have a statutory right of
appeal to the Magistrates’ court within 21 days of being notified of the
decision / outcome. The decision of the Sub-Committee has no effect
until the appeal period has passed or until the appeal is disposed of.

OPTIONS

In determining this application the Sub-Committee must, having regard
to the review application and any relevant representations, take any one
or any combination of the following steps as it considers appropriate for
the promotion of the licensing objectives, namely:

(a) to take no action;
(b) to issue an informal warning and/or recommend improvement(s);
(c) to modify the existing conditions of the licence**;
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(d) to remove from the scope of the licence any licensable activity;
to suspend the licence for a period not exceeding three months;
and/or

(e) to revoke the licence.

** for this purpose, the conditions of the licence are modified if any of
them is altered, omitted or any new condition is added.

The Sub-Committee is reminded that there are mandatory conditions
that must be included in a premises licence where applicable.

Where the Sub-Committee considers the removal of the DPS, members
are reminded that the holder of a premises licence may make an
application to vary the premises licence to specify a new individual as
DPS at any time. The premises licence holder can specify that this
application take immediate effect until it is determined in accordance with
the Act.

RECOMMENDATION(S)

The Sub-Committee is asked to determine the application having regard
to -

(a) the contents of this report;

(b) any additional information obtained from the hearing;
(c) the Council's licensing policy;

(d) guidance issued by the Secretary of State; and

(e) the promotion of the licensing objectives.

AIMEE CARPNTER
Licensing Officer
Operational Services
licensing@rushmoor.gov.uk
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APPENDIX A
APPLICATION FOR REVIEW
P1ZZA GOGO, 5 UNION STREET, ALDERSHOT GU11 1EG

Licensing Authority: Rushmoor Borough Council
Address: Licensing@rushmoor.gov.uk

Application for the review of a premises licence or club premises certificate
under the Licensing Act 2003

PLEASE READ THE FOLLOWING INSTRUCTIONS FIRST

Before completing this form please read the guidance notes at the end of the form.
If you are completing this form by hand, please write legibly in block capitals. In all
cases ensure that your answers are inside the boxes and written in black ink. Use
additional sheels if necessary.

You may wish to keep a copy of the completed form for your records.

I _Home Office Immigration Enforcement

apply for the review of a premises licence under section 51 apply for the
review of a club premises certificate under section 87 of the Licensing Act 2003
for the premises described in Part 1 below

Part 1 - Premises or club premises details

5 Union Street

Aldershot
Post town Post code
Hampshire GU11 1BH

Name of premises licence holder or club holding club premises certificate

Qazi Khan Darwesh

Mumber of premises licence or club premises certificate

23/00439/LAPRE

Part 2 - Applicant details

| am
Please tick « yes

1) an individual, body or business which is not a responsible
authority (please read guidance note 1, and complete (A) O
or (B) below)




2) a responsible authority (please completa (C) balow) 2]

3) a member of the club to which this application relates O
[please complate (A) balow)

(A} DETAILS OF INDIVIDUAL APPLICANT (fill in as applicable)
Plaase tick + yes

Mr O mrs [0 Ms [ Mz [ Other title
(for example, Rev)

Surname First names

Please tick + yes
| am 18 years old or over O

Current postal
address if
different from
premises
address

Post town Post Code

Daytime contact telephone number

E-mail address
(opticnal)

(B) DETAILS OF OTHER APPLICANT

Mame and address

Telephone number (if any)

E-mail address (optonal)




(C) DETAILS OF RESPONSIBLE AUTHORITY APPLICANT

Home Office

Immigration Enforcement Licensing Compliance Team (IELCT)
&" Floor, 2 Ruskin Square

Diimgwall Road

Croydon
CRO 2WF

Tedephone number (if any)

E-mail address (optonal)
|E.Alcoholreviews@homeoffice gov.uk

This application to review relates to the following licensing objective(s)

Please tick one or more boxes «
1) the prevention of crime and disorder
2) public safety
3) the prevention of public nuisance B
4) the protection of children from hanm

Please state the ground|s) for review (please read guidance note 2)

Grounds for review:
We have grounds to believe the license holder has failed to meet the licensing objectives of
prevention of crime and disorder, as illegal working has been identified at this premises.

Section 36 and Schedule 4 of the Immigration Act 2016 (the 2016 Act) amended the
Licensing Act 2003 (the 2003 Act) to infroduce immigration safeguards in respect of
licensing applcations made in England and Wales on or after & April 2017. The intention iz
to prevent illegal working in premises licensed for the sale of alcohol or Late-night
refreshmeant.

The Home Secretary (in practice Home Office (Immigration Enforcement)) was added to the
list of Riesponsible Authorities (RLA) in the licensing regime. which reguires Home Office
{Immigration Enforcement) to receive premises licence applications (except regulated
entertainment only licences and applications to vary a Designated Premises Supervisor
(DFS)), and in some limited circumstances personal licence applications. In camying out the
role of responsible authority, Home Office (Immigration Enforcement) is permitted to make
relevant representations and objections o the grant of a licence or request a review of an
existing licence as a responsible authority where there is concern that a licence and related
licensable activity is prejudicial to the prevention of immigration crime including illegal
warking.




Please provide as much information as possible to support the application (please
read guidance note 3)

Plaase refer to accompanied review pack fior detailed information

Flease
tick « yes

Hawve you made an application for review relating to the O
premises before?

If yes, please state the date of that application Day Month Year

i you have made representations before relating to the premises, please state
whiat they were and when you made them.

Please
tick + yes

= | have sent copies of this form and enclosures to the responsible B
authorities and the premises licence holder or club holding the dub
premises certificate, as appropriate

= | understand that if | do not comply with the above requirements [
miy application will be rejected




IT IS5 AN OFFENCE, UNDER SECTION 158 OF THE LICENSING ACT 2003, TO
MAKE A FALSE STATEMENT IN OR IN CONMNECTION WITH THIS
APPLICATION. THOSE WHO MAKE A FALSE STATEMENT MAY BE LIABLE ON
SUMMARY CONVICTION TO A FINE OF ANY AMOUNT.

Part 3 — Signatures (please read guidance note 4)

Signature of applicant or applicant's solicitor or other duly authorised agent
[please read guidance note 5). If signing on behalf of the applicant, please state
in what capacity.

Signature 5 Monawar

Drate 08 December 2025

Capacity Responsible Authorty ...

Contact name (where not previously given) and postal address for
comrespondence assoclated with this application (please read guidance note &)

Immigration Enforcement Licensing Compliance Team

&' Floor, 2 Ruskin Square

Dingwall Road

Post town Post Code
Croydon CRO ZWF

Telephone number (if any)

If you would prefer us to comrespond with you using an e-mall address your e-
mail address (optional) |E.Alcoholreviews{@homeaoffice gov.uk

MNotes for Guidance

1. A responsible authority includes the local police, fire and rescue autharity and
other statutory bodies which exercise specific functions in the local area.

The ground(s) for review must be based on one of the licensing objectives.
Please list any additional information or details for example dates of problems
which are inchuded in the grounds for review if available.

The application form must be signed.

An applicant's agent (for example solicitor) may sign the form on their behalf
prowided that they hawve actual authority to do so.

This is the address which we shall use to comespond with you about this
application.

mos pe b
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Home Office

Premises Licence Review

Pizza GoGo and Kebabish
5 Union Street

Aldershot

Hampshire

GU11 1BH
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Case Summary

Pizza GoGo and Kebabish, located al 5 Union Street, Aldershot, Hampshire, GU11
1BH, was previously visited by the South Central ICE team on 10 May 2019. Enfry
was gained 1o the premises using a warranl (Paragraph 17(2) of the Immigration
Act 1971). Officers encountered four males; two of which did not hold the right o
wark and two who ware working in breach of conditions/restrictions.

Additionally, on 30 Aprl 2025, the South Central Immigration Compliance
Enfarcement (ICE) leam visited Pizrza GoGo for a second time. Entry was gained o
the premises using Section 179 Licensing Act 2003. Officers encountered one
Mapalese male who was warking in breach of conditions.

Dwring the initial visit, the premises licence was held by GoGo Pizza Hampshire Lid.
Additionally, Ghulam Husain NEAZY was prasent and confirmed that he was the
manager of the premises. He was also encountered on the 30 April 2025
enforcement visit, as he was handed the Civil Penally Referral Notice. NEAZY is
also listed as the active company direclor for AM Pizza Cenire Limited and Tasty
Kebabish Limiled. Both companies also lisl Qazi Khan DARWESH (currant
premisas licence holder) as a director who resigned on 01 June 2025.




Licensed Premises

Initially, the premises licence number for Pizza GoGo and Kebabish, 5 Union Streal,
Aldershot, Hampshire, GU11 1EG was 22/000368/LAPRE and was granted by
Rushmeor Barough Council on 18 March 2014. The premises licence was hald by
Go Go Pizza Hampshiire Lid.

Currently, the premises licence number is 2Z3/00439LAPRE and was granfed by
Rushmoor Borouwgh Council on 20 July 2023, The licence lisls Qazi Khan
DARWESH as the premises licence halder.

Qazi Khan DARWESH is linked to AM Pizza Centre Limited (company number
14301753), Companies House shows thal it is currently active. The company was
incorporated on 17 August 2022 and listed the curment direclor as Gulam Husain
NEAZY, who was appointed on 01 June 2025. Howeaver, (lazi Khan DARWESH
was appointed as direclor on 17 August 2022 and had resigned on 01 June 2025.

Furthermore, the company ragistration number for Tasty Kebabish Limited is
14304254 and Companies Housa shows that it is also acltive. The company was
incorporated on 18 August 2022 and listed Gulam Husain MEAZY as the company
director, who was appoinied on 01 June 2025 Qazi Khan DARWESH was
appointed director on 18 August 2022 and had resigned on 01 June 2025.

Civil Penalty

A E15,000 penalty was issued to Pizza Gogo Aldershot Limited on 12 July 2019 in
respecl of one individual with no right to work. The panalty is still outslanding and
unpaid. The company dissolved following liquidation on 28 April 2021.

A E45,000 penalty was issued o AM Pizza Centre Limited on 28 May 2025 in
raspecl of one individual with no right to wark. AM Pizza Centre Limited objected o
the penalty and provided further representations which wera considered on 10
Oclober 2025. It was decided o cancel the panalty o AM Pizza Centre Limited and
ssue the £45 000 penally to Tasty Kebabish Limited.

CPCT have nol received an objection from Tasly Kebabish Limited and no
payments have bean recaeived. The penalty is in the process of being refermed o a
third-party debl collection agency.




Enforcement Visit: 10 May 2019

Upon entering the premises at 21:17hrs, immigration officers encountered the
following individuals

I - Voot
I /=5 encountered in the kitchen where he was laying down

During the illegal working interview, [N stzted he had been working at
the premises for one week. His duties included making naan bread, and he worked
on Thursdays, Fridays, and Saturdays. He explained that he was currently in a
training period and expected to be paid in cash once lraining was complete.
When asked who gave him the job, NN s2id it was his friend. His
schedule is arranged by his manager. With regards 1o pre — employment checks,
he confirmed that they did not take place as he did not have any documents to show,
prior to being offered the job. [ 2<mitted he had not told his employer
that he is not allowed to work in the UK. He also confirmed that other people also
work at the premises but did not provide further detaills.

Home Office checks showed that [ < tered the UK lllegally in
September 2015 by lorry. However, no attempts to regularise his stay were made
I 2 never held the right to work in the UK.

I - \Vorker

I cisplayed an adverse reaction upon officers entering the
premises. He attempted to escape and had hidden in the fridge.

During the llegal working interview, officers questioned as to why he displayed such
an adverse reaction — to which he stated he was scared due to the noise from the
doors. I ciaimed that he was not working at the premises and had only
come to open his fast. He repeatedly denied having any job role or duties which he
gets paid for, explaining that he had simply washed dishes related to the fasting
meal. He confirmed to know [ who does deliveries and claimed that [N
had invited him to open his fast. Despite claiming that he has no association with
the premises, [ confirmed that that he occasionally visits the premises
every few days and currently lives with the boss, [N

Home Office checks showed that N ecally entered the country as a
clandestine, by means of a lorry in January 2016. He made a claim for protection
In January 2016 which was refused In June 2018. However, he appealed the refusal
of his claim, and the appeal process was ongoing at the time of the enforcement
visit. [ /=S working in breach of bail conditions as they did not
permit him the right to work

I - VVorker




was encountered by officers as he was seen exiling the
premises upon arrival.

Dwring the illegal working interview il confirmed that he had baen working at
the premises for a weak with his lasks consisting of “dleaning a litthe bit”. He works
Friday to Saturday for four hours. [ repeatedly states that he comes to the
premisas with his uncle, and thal nobody formally assigns him tasks — he just cleans
the pramisas based on his own judgement. He denied working al the premises
despile occasionally receiving food, which is initially given lo his uncle and then
passed on o him.

Home Office checks showed thal Jl] entered the country through a student
visa which was valid from Novembar 2008 until April 2011. His student leave was
extended wnlil April 2015, though this was eveniually curlailed o expire in Fabruary
2015. He applied for leave to remain which was refused in July 2015, In June 2018,
he made a claim for prolection which was ongoing al the time of the enforcemant
visit. [ was working in breach of conditions as his conditions did not permit
himi tha right o work.

I, - Worker

I o cncountered af the rear end of the premises.

Dwring the ilegal working interview, | =t=ted that he lives upstairs at
the premises. When asked if ha was working at the premises, [INININININIGGEEN
denied it When asked what he was doing in tha oulside area, he siated that he was
praying with athers and had brought food for breaking the fasl He siated he knows

ona manager al the premises, named |G

I -onfirmed receiving food and money for rent fram his cousin. Yet,
he cantinuously denied helping at the premises in exchange for food or monay and
slated the accommodation upstairs is nol part of any employment arrangeamant.
When asked why he had money in a money bag, loose change in his pocket, and
noles not slored in his wallet, he explained that he has no place in his wallet to keep
changea.

Home Office checks showed that [ =ni=red the couniry through a
sludent visa, valid from 11 Movember 2007 until October 2011. He was granied
leave o remain unlil April 2015, though this was later curtailed o expire in March
2015. He submitted mulliple applications for leave o remain which had been
rajacted/refused and had later made a claim for protection which was also refused

in February 2017. Therefore, |GGG - o0 oversiayer
who did not hold the right to work.

Ghulam Husain NEAZY = Employer

G




Dwring the illegal working intenview, Ghulam Husain NEAZY stated thal he is the
manager of the business operating under the nama “Pizza Go Go and Kebabish™
He confirmad he has bean working at the premises for more than two years.

Regarding NG HMEAZY stated thal he did not know who
amployad him but beleved it may have been the boss. He confirmed
I Had been training for a week and had started three days ago,
waorking a couple of hours. NEAZY explained that he supervises
confirming that his role includes washing and making naans. He siated that
had notl been paid yel and that payment would be discussed onca
the boss, | B Had returned. NEAZY confirmed that
recaives food during training. He confirmad thal pre — employment checks wera not
conducted as there were no documents before | :'arled training.
Though he claimed that | s2id that he will provide them once the
boss relurns.




Enforcement Visit : 30 April 2025

Upon entering the premises at 22.03hrs, immigration officers encountered the
following individual

I Vo

was encountered working behind the counter. He displayed an
adverse reachon as he attempted to remove his apron and escape from the
premises.

During the legal working interview, confumed working at the premises
since January 2025, with his role consisting of cooking and taking orders. He worked
three days a week and would do so for six 10 seven hours on his working days. He
receives £350 per week through bank transfer and cash in hand payments

stated that the ‘ex - manager” had given him this job. With regards o pre -
employment checks, [Jlll§ confirmed that they did not take place as he did not
present his employer with any documents. Additionally, immigration officers located
a ‘Level 2 Food Hygiene and Safety for Catering” certificate which was Issued 1o
T o0 29 January 2025

Home Office checks showed that Jll§ entered the United Kingdom on 30 May
2022 and was granted entry until 28 November 2022 as a seasonal worker. He
submitted a claim for protection in August 2022, which was withdrawn In September
2024 due to non ~ compliance N 25 working in breach of bad as his
conditions did not permit him to work in the Unded Kingdom




Level 2 certificate issued to I




4

Walkway between Pizza GoGo and Kebabish.
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Additional Concerns

Dwiring the enforcement visit which took place on 30 April 2025, immigration officers
also raised that a copy of the premises licence was nol displayed al the premises.
According lo the Premises licence (England and Wales) guidance — which can
easily be found on the GOV.UK websile — a premises licence summary should be
displayed in a visible area.

Officers also highlighted the absence of required signage instructing pafrons to
leave the premises quielly. In accordance with Annex 2, Paragraph 2 af the
pramisas licence conditions: “Prominent, clear and legible nolices shall be suitably
located on all exil doaors of the licensed premises requesting patrons and staff to
raspecl the neads of local residents and to leave the premises and area quietly.”
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Reasons for Review

Section 38 and Schedule 4 of the Immigration Act 2016 amended the Licensing Act
2003 to infroduce immigration safeguards in respect of licensing applications made
in England and Wales on or after 06 April 2017. The intention is o prevent illagal
warking in premises licensed for the sale of alcohal or late-night refreshment.

Five illegal workers wera encountered at the premises on two different occasions:
four on the first occasion and one on the second occasion. On the visit which took
place on 10 May 2018, Ghulam Husain NEAZY (manager at the time and current
company director) directly confirmed thal he did not conduct pre — employment
checks for one of the workers. NEAZY claimed thal there wera no documents o
conduct checks on the individuals. NEAZY could've prevent illegal working by
simply mol offering work to any individuals prior to conducting the right to work
checks. Secondly, choosing to wail for someona in a seniar position to conduct
those checks does nol suffice, as these checks should take place prior to
commeancing work.

Dwring the wvisit en 30 April 2025, one illegal worker was encountered al the
premises. [ confirmed that right to work checks were not conducted pricr to
him commencing work at the premises, as he did nol provide any documentation.
Despite this, ha had been working at the premises for four months. Statutory right
o work checks are required to be compleled before an individual begins working.
I a5 zlso wearing a ‘KEBABISH' branded t-shirt, when arrested al the
premiseas.

Whether by negligence or willul blindnass illegal workers were angaged in aclivity
on the premises, yel il is a simple process for an employer lo ascerlain what
documents they should check before a person can work. It is an offence o work
when a parson is disqualified 1o do 50, and such an offence can only be commitied
with the co-operation of a premises licence holder or its agents. It is also an offence
o employ an illegal worker where there is reason o believe this is the case. All
employars are dutybound by law lo conduct these checks, and guidance can be
found on the GOV UK websile or by using a search engine. Additional information
on how to conduct these checks is available online, including the Home Offica’s.
official YouTube page.

Itis evident that thare is a clear pattern of neglect towards conducting right o work
checks. Despile there being nearly a six-year gap between the anforcement visils
Immigration Enforcement have evidenced the licensing objectives, in particular
crime and disorder, being undermined in both instances. Gulam Husain NEAZY
was lhe manager in 2019 and is the current director of both AM Pizza Centre
Limited and Tasty Kebabish Limited, which has been subject to a civil panalty. It
is believed thal while the premises licence is cumenilly held by Qazi Khan
DARWESH, Gulam Husain NEAZY has involhement in the premises. This
undarmines the licansing objectives currently and in the future.

Itis also noted that the premises appears 1o be running as bwo separate businesses
with twao different shop entrances, however, workers can work within both shops, as
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they share a connected counterop, open doorway as well as the main kitchen. This
also means that two companies are making use of the lale opening limes contained
within the granted licence, for visiting customers as well as those using sevaral
onling delivery apps. However, they conlinue o share the staff between both
businesses, whilsl laking no shared responsibility for those working illegally within
the premises.

Civil penalties lotalling £60,000 issued in ralation 1o illegal working al premisas
reamains unpaid.

Section 182 guidance al point 11.27 stales thal cerlain aclivity should be trealed
particularly seriously, and this includes employing somecne wha is disqualified from
that work by reason of their immigration status in the UK. 11.28 of the guidance
slates that il is expected thal revocation of the licence — even in the first instance —
should be seriously considerad.

Immigration Enforcemeant submits thal, for commearcial reasons, those engaged in
the managament of the premises employed illagal workers, and a warning or other
activity falling short of a review is inappropriate; therefare, Immigration Enforcamant
has proceeded o review the premises licence.

13




Outcome Sought

The objeclive of the Licansing Act 2003 (the Act) is lo provide a clear, lransparent
framework for making decisions aboul applications by individuals or businesses
wishing to sall or supply alcohol or provide certain types of regulated enterainmeant
and late-night refrashment.

There are four licensing objectives which underpin the Act, and which need o be
laken into account and promated throughout the licensing process.

The licensing objectives are:

+ the prevention of crime and disordar
* public safety

+ the prevention of public nuisance and
+ the protection of children from harm.

Pizza GoGo and Kebabish, under the conirol of Cazi Khan DARWESH and Ghulam
Husain NEAZY have been found employing illegal workers. The licence halder
would have bean aware of their responsibilities to uphold the licensing objectives
as they are clearly defined as part of the premises licence application.

Immigration Enforcement asks that the premises licence is revoked.

Maraly remedying the existing silualion (for instance by the imposition of addiional
conditions or a suspension) is insufficient to acl as a delermant 1o the licence halder
and other premises’ licence holders from employing illegal warkers and facilitating
disqualified immigrants to wark illegally.

This submission and appended documents provide the licensing subcommities with
background arguments and information pertinent o thal contention. These provide
the sub-commitles with a sound and defensible rationale as o why it should revoke
the icencea.
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OFFICIAL SENSITIVE

Encounter

Encounter

Details

Type of work Wisil

Visit reference ]

Created by I

Prontoin ]

Tirme 2117

Created &t geolocation Easting ABG16T
Marthing 150706

Creation date 10-05-2019 2116:58

Main Identity

Identity sourceltype |Dec|n-‘ed

Full name I

Date of birth I

Gender Mate

Mationality AFG Alghanistan

Country of birth

Place of birth

Languages

Languages spoken Mone specified

Interpreter used? Mo

Encowntering officer

WWhere was the person located?

Declaned immigration status

Laying in kitchen
Agiived by lomy 2015

How and when did the subject last
enter the LK?

Is this person the subject of the visit?

2015 by loery

Mo

Justification Tor guestioning Someons
wito is not the subject of the visit

Warrant

CEPR

Details of vilnerabilities! safeguarding

ISSues

Man

Duty to Motity/MS1 referral mate?

Printed G10/2025 at 11:16

OFFICIAL SENSITIVE

Page 1 of 2




OFFICIAL SENSITIVE

References (Person ID, HO Ref, Port
Rel, BRP)

Not known

Biographic search results

Systems checked
Result of checks
Does the person have
an open absconder

status on Atlas Person
Alerts?

Status returned by
system checks

CID,CRS
No trace

No trace

Identity Documentation

Document 1

Identity

Document type
Document reference
Issuing authority
Document issue date
Document expiry date
Country of issue (if
different from
nationality above)

IS the person the

rightful holder of the
document?

IS the document
falsified?

Is the document in the
possession of the Home
Office?

Suspected fraudulent
In transit details
Photos

Notes

No notes entered.

plete

Management Checks Com

Date " pl 10-09-2019 15:55:28
Reviewer(s)

Printed 6/10/2025 at 11:16

OFFICIAL SENSITIVE

Page 2 of 2




OFFICIAL SENSITIVE

lllegal Working - Employee

Details
Type of work [visa
visit reference ]
Created by _
Prontoid ]
Subject CEPR [ urknown
Subject name
Subject DOB [ ]
Subject gender Male
Subject nationality Pickltem [[Code=AFG, Nationalih=»~Alghanistan)]
Time 21:34
Created at geolocation Easting 496158
Marthing 150711
Creation date 10-05-2019 21:34:49
Language of Interview

What language is the interview carried
out in?

here?

Interpreter used? Mo
Obligation
How long have you beesn working Cing warek

whart is your job rolel what are your
duthes?

Make the man bread

what days/ hours do you work each

weskF

Thursday Friday Saturday

what do you get paid

Traming one weeak then after | get pad

how do you get paid

Cash

Control

Who gave you this job (name and robe
in business)?

My friend

Wha tells you what daysl hours to
work?

Manager has gone he is on haliday

Printed 6/10/2025 al 11:21

OFFICIAL SENSITIVE

Page 1 of 2




OFFICIAL SENSITIVE

Remuneration

Do you pay income tax or have a Mo
Hational Insurance number?

Pre-employment Checks

Did you show documents bebore Didin't have 1o show any documents
being offered the job? If so, what?

Does your employer know you're not || GdnT 128 him
allowed to work in the UK?

Additional Questions

Who else works here? Oiher people
Photographs

MO pholopraphs.

Declaration

I confirm that | have undersiond all the guestions and that the detals are true and commect

interviewee sigrature I

Observations

Oibservations

Do you suspect this person of illegal
working?

Printed G/10/2025 at 11:21 OFFICIAL SENSITIVE

Page 2 of 2




OFFICIAL SEMSITIVE

Encounter
Details
Type of work Wil
Vigit reference ]
Created by I
prantoi ]
Tirme 21118
Created at geolocation Easting ABG102
Marthing 150715
Creation date 10-05-2019 Z1-18:01

Main Identity

Mdentity sourcetype |Detlnred

Full name. I
Date of birth _
Gender Maie

Mationality AFG Alghanistan
Country of birth

Place of birth

Languages

Languages spoken MNone specilied
Interpreter used? Mo
Encounter

Encouniering officer ]

Where was the person located?

Declared immigration stalus

Hidng on the tridge

| &M Siging on.

How and when did the subject lasi
enber e LK

Is this person the subject of the visi?

2016

Mo

Justification for guestioning Someans
wiho is not the subject of the visit

Subject seen o be running and hiding in the Tridge

CEPR

Details of vulnerabilities! safegquarding
[EEETT=

Duty to Notity/MS1 referral mage?

Printed G/10/2025 at 11:26

OFFICIAL SENSITIVE

Page 1 of 2




OFFICIAL SENSITIVE

References (Person ID, HO Rel, Port ||

Rel, BRF)

Bisgraphic search results Syatems checked CiD

Resuilt of checks Reparting o EH. 2101 2016 (596 il enl
Application bdged in March Tor rulie 35.

Does the person have

an open absconder

status on Atlas Person

Alers?

Status returned by Extan legve
syslem checks

Identity Documentation
Mo documentaion provided.
Motes

Mo notes entened.

Primted /1002025 at 11:26 OFFICIAL SENSITIVE Page 2 of 2




OFFICIAL SENSITIVE

lllegal Working - Employee

Details
Type of work Visit
Wigil reference I
Created by ]
ProntolD ]
Subject CEPR ]
Subject name ]
Subject DOB [ ]
Subject gender Maie
Subject nationality Pickitern [[Code=AFG, Naticnality=Alghanistan}]
Tirme 21:42
Created al geolocation Easting ARG158
Morthing 150706

Creation date

10-05-2019 21:42:28

Language of Interview
What language is the interview canried
out in?

Inerpreter used?

English

Mo

Obligation

How long have you been working
herg?

| & not working. | jUst came hese 1o open my fast

What is your job rolel wikal are yor
duties?

| iYL wendk | JLET CAME 10 QPR iy 1As]

wivy were you trying to hide from
immigration officers?

| 'wiks Scarned, there was noise from the doars and | was scared.

do you help oul here

| just washed the dshes for the fastng.

Control

Who tells you what tasks! duties 1o do
each day?

How long have you been coming here
far?

I came here to open fest | know [ v does deliveries and asked me
to come. | came here around 20:200rs

Sometimes afer a couple of deys. | live with boss bul he hes gone on
hofidays and the bess [T I 2% m= to come here for apening tast
andy.

Printed /1002025 at 11:37

OFFICIAL SENSITIVE Page 1af 3




OFFICIAL SENSITIVE

Remuneration

How are you paid |money,
accommodation, rﬁrﬂd]'?

The dishes ane all mine. | dont work. | SonT receive any money.

Pre-employment Checks

Mo details provided

Addrtional Questions

Who else works here?

1 amT know there names

Photographs

pic of sub

I &/10v2025 at 11:37

OFFICIAL SENSITIVE

Page 2 of 3




OFFICIAL SEMSITIVE

Declaration

| confirm that | have understood all the guesions and that the dedals are true and commect

interviewee signature
L

Observations

Oibservations |

Do you suspect this person of illegal
working?

Primted &/10/2025 af 11:37 OFFICIAL SENSITIVE Page 3 af 3




OFFICIAL SENSITIVE

Encounter

Details

Type of work Wisit

Wigil reference Ev18-17 885

Created by ]

ProntolD ]

Tirrie 2118

Created at geolocation Easting ARE1TS
Morthing 150705

Creation date 10-05-2019 Z1-18:07

Main Identity

Identity sourceltype |Den:ln|'ed

Full name C

Date of birth _

Gender I e

Mationality MFL Mepal

Country of birth

Plate of birth

Languages

Languages spaken Mome specified

Interpreter used?

Encounter

Encountering officer ]

Where was the person located? Back yard

Declared immigration status Ayl sesker

How amnid when did the subject last 2010

enter the LIK?

Is this person the subject of the visit? |No

Justification for questioning someone | Subject was seen exiting the premises when officers enered. | caled the

who is not the subject of the visit giibgect praying ot he hadk of the premises.

CEPR -

Details of vulnerabilities! safequarding | None s1aied

[LEETT

Duty to Motify/MS1 referral made?

Primted 71002025 at B:12

OFFICIAL SENSITIVE Page 1 af 2




OFFICIAL SEMSITIVE

References (Person ID, HO Rel, Port
Ref, BRF)

Bissgyraphic search regults

Systems ehecked ciD
Resull of ehecks OIS papers 16617

Does the person have
an open absconder
status on Atlas Person
Alerns?

Status returned by
system chechs

Senved pEpErs

Identity Documentation

Document 1

ldertity

Document type
Document reference
Issuing authority
Document iSsue date
Document expiry date
Country of sue [if
different frosm
natienality above)

1% the person the

righitful holder of the
document?

15 the document
falsified?

1= the document in the
possession of the Home

Office?
Suspected fraudulent
In transil details
Photos
Motes
Mo motes entened.
Printed 7/1002025 at 8:12 OFFICIAL SENSITIVE Fage 2 of 2




OFFICIAL SENSITIVE

lllegal Working - Employee

Details

Type of work Wil

Visit reference ]

Created by I

ProntolD ]
Subject CEPR |-

Subject name I

Subject DOB ]

Siibject gender Mae

Subject nationality

Pickltem [{Code=NPL, Nationakity=hepal]]

Tirne 21:34
Created al geolocation Easting ARE16E
Morthing 150707

Creation date

10-05-2019 21:34:03

Language of Interview

here?

What language is the interview carried | English
out in?

Interpreter used? Mo
Obligation

Haw long have you been working 1 week B

What is your job roled what are your
duties?

Just cleaning a litle bit

What days! hours do you work each
week?

I coamee on Fridéays and Salurdays for around 4 hours.

Do you work the same hoursl days
Every week?

Yo, Spamefimes | just it in the 18

Control

Who gave you this job (mame and role
in business)?

1 just come with iy unde

Whi tells you what daysl hours to
werk?

Mabsody. | just comse with my unce.

Who tells you what tasksi duties to do
each day?

| o with iy wnche, When | s2e things | just chean them on my own.

Printed 711002025 al 8:25

OFFICIAL SENSITIVE Page lal 3




OFFICIAL SENSITIVE

Remuneration

How are you paid (money,
accommodation, food)?

Do you pay for the food

Mo money. Sometimes they give me iood.

MO

Who give you the food
Pre-employment Checks

What name does the employer know
you as’?

Did you Shiver docurments bebore
being offered the job? If so, what?

Thiey give my uncle the food and he gives me the Tood

Mo, oo work.

Does your employer know you're not || GonT work.

allowied to work in the UK?

Additional Questions

Who else works hera? 1 dom'T kndw.

My collesgue saw you walking out the || wes praying

back away from officers.

Photographs

Photo of subject at back of premises

Exhibit Ref

MEL

Printed 711002025 al B:25

OFFICIAL SENSITIVE Pape 2af 3




OFFICIAL SENSITIVE

Declaration

I confirm that | hawve undersiood all the questions and thal the detads are rue and conect

interviewee signaire | G

Observations

Olyservations

Do you suspect this person of illegal
working?

Primted 711002025 at B:25 OFFICIAL SENSITIVE Page 3af 3




OFFICIAL SENSITIVE

Encounter
Details
Type of work Visil
Wisit reference ‘_
Created by I
ProntoiD _
Time 2117
Created al geolocation Easting ARG158
Northing 150700
Creation date 10-05-2019 21:17:65

Country of birth

Main ldentity

Identity sourceftype |Engrapr'n:

Full name |
Date of birth I

Gender M ahe

Mationality BGD Bangladesh

Encounter

Place of birth

Languages

Languafges spoken Mone specified
Interpreter used? Mo

Encoduntering afficer

Where was the person located?
Declared immigration status

I the rear of e premses

Faied agylum seeker

How and when did the subject last
enber thie LK?

Ia this peraon the subject of the vigit?

30mh December 2007 a5 a student 2400672016 served

Mo

Justification for guestioning Someans
wid is not the subject of the visit

It the premises

CEPR

Details of vulherabilities! safequarding
[EEET=

Duity to Motify/MS1 referral made?

Printed G/10/2025 at 10:456

OFFICIAL SENSITIVE

Page 1 of 3




OFFICIAL SENSITIVE

References (Person ID, HO Ref, Port
Ref, BRP)
Biographic search results

Systems checked cib
Result of checks

Does the person have

an open absconder

status on Atlas Person
Alernts?

Status returned by S
system checks

Identity Documentation

Document 1

Identity
Document type

Document reference

Issuing authority
Document issue date

Document expiry date [N
Country of issue (if United Kingdom

different from
nationality above)
IS the person the

rightful holder of the
document?

IS the document
falsified?

IS the document in the
possession of the Home
Office?

Suspected fraudulent No
In transit details

Printed 6/10/2025 at 10:46

OFFICIAL SENSITIVE

Page 2 of 3




OFFICIAL SENSITIVE

Photlos

driving license

Motes

Mo notes entened.

Printed G10/2025 at 10:46

OFFICIAL SENSITIVE

Page 3af 3




OFFICIAL SENSITIVE

today

Type of work

Visit reference

Created by

ProntolD

Subject CEPR

Subject name

Subject DOB

Subject gender Maks

Subject nationality 8GO Bangiadesh

Time 2151

Created at geolocation Easting 486158
Northing 150667

Creation date 10062019 21519

Language of Interview

What language s the interview carried | Englah

out in?

Interproter used? No

Obligation

are you happy for this interview to be | Yeos

conducted In enghish

are you fit and well Yeos

what is your purpose for being here |1 bve upstars

what were you doing in the outside Preying with the other peaple hore | brought some food for when we braak our
area fast we eat.

do you know the manager here 1 know one manager not owne: [

do you work at the moment No

It your not working how do you afford
remt?

My cousin she gives me money for food and rent

is the accommodation upstairs in her
name

No, i not sure whose name the accommodation & in

what is your permanent address

| N = = o address the home office have

Printed 6/10/2025 at 10:45

OFFICIAL SENSITIVE Page 10! 3




OFFICIAL SENSITIVE

have you told the home office about
this address updtairs

Mo but | sometimes stay m guedford

have you ever helped here for food or (Mo
TR
g the accommodation upstairs apart  |Mo

of your employment

wihiy have you gol money in & money
bag other change loose in your pocket
and notes that are no in your waller?

hawe no place b0 pul change in ) walket

I bedieve you are working here am i Mo really no
cormect

o really? M im not
Control

Mo details provided

Remuneration

Mo details provided

Pre-employment Checks

Mo details provided

Additional Questions

Mo details provided

Photographs

Mo phatographs.

Declaration

I confirn that | have undersiood all the questions and thal the delals ane rue and conmect

intervievwes signature | R

Printed 6/10/2025 at 10:45

OFFICIAL SENSITIVE

Page 2 of 3




OFFICIAL SEMSITIVE

Observations

Oilrge rvations

Do you suspect this person of illegal
wiorking?

Printed G10/2025 at 10045

OFFICIAL SEMSITIVE

Page 3 of 3




OFFICIAL SENSITIVE

Tirme

lllegal Working - Employer

Details

Type of work isil

Visit reference _

Created by I
ProntolD Cher

Subject CEPR Lnkmown

Employer Ghulam Husain Neary

2221

Created at geolocation

Mo genlscanon el abis

Creation date

Language of Interview

A0-05-2019 22048

What language is the interview carried
aul in?

Inlerpreter used?

English

Mo

Employer Details

What iz the name of the business?

Pizza go go &nd kebahish

What are the Companies House and
VAT numbers of the business?

What is your position here?

I dam't know. The boss is an halidays

Il arn e MmAanages.

Hiai long have you Been working
hers?

More than 2 yeats

who empioye. IR

hlu:dls-whulnm

I donit knc. Maye the boss, his name i | N e veen

braining Tor & week no

I supervise him

hew many days and hours does[JI
wir b here?

A couple of hours. He has stared 3 days Bgo.

hiiai ek B0 you pay hifm and how?

U heve nid paid e, Wien the boss comes e will talk 1o him.

wha is [ sote nere?
dus- receive feod from the
business whilst he is training?

Washing and making naans
He: receive food &S it is fasting month and people bring food and we all Share.

Did you check any of documents
betore [ stared waining?

Mo bt e ioid me the boss has acked and he will bring tham.

Primted 7/10/2025 at 8:25

OFFICIAL SENSITIVE Page 1af 2




OFFICIAL SENSITIVE

Declaration by Employer

I confirm that | have undersiosd all the guesions and that the detsds are true and cofnect

Signed by Ghulam Hirsain Meary

Observations

Olbrservations

Printed 7/10/2025 at B:25 OFFICIAL SENSITIVE Page 2 aof 2




OFFICIAL SENSITIVE

you suspect an Immigration ONence?

Encounter

Details

Type of work isil

isil reference ]

Created by I

ProntoiD ]

Tieme 22105

Created at geolocation Easting ARE1E2
Marthing 150720

Creation date 30-04-2025 222103

Main Identity

identity sourceitype |Der:|mau

Full nanme F

Date of birth ]

Gender Maie

Mationality Nepsl

Country of birth Nepal

Place of birth

Languages

Languages spoken English, Mepali

Inlerpreter used? Mo

Encounter

Encountering officer I

15 this encounter related 1o a Small Mo

Boats event?

Is this person the subject of the visit? |MNo

Prior to Schedule 2 examination, did | e

Why do you suspect the person of an
immigration offence?

Adverse (eatinn 10 ow presence and was Seen femoving apron and Hying o
exil Me promises.

Where was the person located?
Declared immigration status

Behind serving couner.

Clasmed asylum but refused .

How and when did the subject lass
enter the LIK?

Primted 23/9/2025 at 10:41

OFFICIAL SENSITIVE Page 1 af 3




OFFICIAL SENSITIVE

cePR ]
Are there any vulnerabilities) Mo
rraffickinglsafeguarding ssues?
Are you taking enforcement action?  |Yes
References (Person ID, HO Rel, Port
Rel, BRF)
Biographic search regults Sysiems checked Person Check
Result of checks Reporting for imemagration bed. Oulstabding JR

Asylum. O failed 1o repot from DA042025.
Bad conditions o work'. Subject next report
10&H02E.

Does the person have Mo

an open abseonder

status on Atlas Person

Alerts?
Status returned by
system checks
Photo of Subject
D i Wil b0 take a photograph of | Yes

the sulsject?

Powers used

Paragraph 16{Z) Sehedule 2 Immigraton Act 1971

Primted Z3/9/2025 at 10:41
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OFFICIAL SENSITIVE

Phabs af subject

phota persan

Identity Documentation

Mo Sociimentanon pidvidad.

Motes

Interpretation offered but decined.

Printed 23902025 al 10:41

OFFICIAL SENSITIVE
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OFFICIAL SENSITIVE

lllegal Working - Employee

Details

Type of wark st

Visit reference }_

Created by —

Prontoln I

Subject CEPR h

Subject name F

Subject DOB —

Subject gender Mae

Subject nationality Meepal

Subject country of birth Hpal

Time 2238

Created al geolocation Easting aBE163
Northing 150721

Creation dabe 30-04-202% 22 38 19

Language of Interview

How [ong hsve you Deen working at
this business?

Whit i your job rolel what are your
duties?

What daysi howrs do you work esch
week?

What langusge (s the interview carried | Englah
out in?

Interpreter used? L
Obligation

‘Saned work Jan 2005

Cock and Lake 0rders

3 days a week §-Thours a day. 1700 - 2300.

Control

in business)?

Who is the manager now?

Who gave you this job [name and role

Ex manages. Linsure of name

.

each day?

Wha tells you what tashks! duties 1o do

Pointed a1 & man identied &5 Ghulam Neary' Seemed scared of pointing
i ol

Printed 23/9/2025 at 12:48
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OFFICIAL SENSITIVE

Remuneration

if money, how much and how do you
receive it?

£350 & wook. Sometimes bank and somtimes cash.

Do you pay income tax or have a
National Insurance number?

Praviousty on farm | did but now no.

Pre-employment Checks

Did you show documents or share a
code with the employer to prove your
right to work before being offered the
job? If so, what did you show and
were they originals?

1 1ok them that | would give them papeswork from the Home Office that |
could work, but 1 didn't give anything to them.

Additional Questions

Do you know your not allowed to work
here?

Thinks allowed to work and not aware could only work on farms.

Printed 23/9/2025 at 12:48

OFFICIAL SENSITIVE Page 2 of 4




OFFICIAL SENSITIVE

Photo in uniform

rR

Declaration

I confiemn that | have understood all the questions and that the detais are true and correct

interviewee signature [

Observations
Observations Was wearing branded dothing, Had bums on ams that be stated was from
working here using the ovens. When encountered was wearnng an apron and
sitting behind counter and then ramoved apron on seeing us. Infarmed by
stafl that Kebish business and pizza go go are linked.

Do you suspect this person of illegal | Yes

working?

Printed 23/9/2025 at 12:48 OFFICIAL SENSITIVE Page 3ol 4




OFFICIAL SENSITIVE

Walkk way between pzza go go and Kebabish.

Printed 23/9/2025 at 12:48

OFFICIAL SENSITIVE

Page d of 4




OFFICIAL SENSITIVE

Freetext
Details
Type of work Visil
Visit reference ]
Created by ]
Address PIZZA GOGO . 5-5A Union Street, , Aldershol , GULL 1EG (Wit Addre=sg)
Subject CEPR Unknown
Subject name Licensing
Tirme 2210
Created &t geolocation Easting ABG162
Marthing 150721
Creation date 30-04-2025 221329
Is this entry related to a Critical Mo
Incident?
Entry
Titke Licence
Text Mo copy of the licencs an de=splay on either side of the premises. Produced

from and emvelope hom the ofice when reguested. Advised it Should be on
the wall

Licence condiions stae no under 188 in the licensed aras, ane af e workers
{gon of the cwner) i 17 bl s181es finishes al 2300,

Showed CCTW is digital and plays hack.

Licence requires clear signagpe asking parons 1o leave quiety, no such
NOBCES presednl.

Printed 23912025 al 12:48
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OFFICIAL SENSITIVE

Photographs
Licence conditions
Exhibit Ret NA
Common name Licence
Printed 23/9/2025 at 12:48 OFFICIAL SENSITIVE Page 2 of 4




OFFICIAL SENSITIVE

Exit, Pizza GoGo

Exhibit Ref NA

Printed 23/9/2025 at 12:48

OFFICIAL SENSITIVE
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OFFICIAL SENSITIVE

Common name Exits without signage required by licence
CoNatons.

Exit, Kebabish

Exhibit Ref N/A
Common name Exits withou! signage required by licence
coNations.

Printed 23/9/2025 at 12:48
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MAP OF AREA OF THE PREMISES

APPENDIX B

PI1ZZA GOGO, 5 UNION STREET, ALDERSHOT GU11 1EG
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APPENDIX C
PREMISES LICENCE
P1ZZA GOGO, 5 UNION STREET, ALDERSHOT GU11 1EG

Premises Licence Number
23/00439/LAPRE- 1/6

RUSHMOOR

BOROUGH COUNCIL

PREMISES LICENCE
Licensing Act 2003

Part 1 - Premises Details

Postal address of premises, or if none, ordnance survey map reference or description
Address: 5 Union Street

Aldershot Map Ref (E): 486160
Hampshire Map Ref (N): 150708
GU11 1BH UPRN: 100062322834

LG L G -0 01252 344449

Where the licence is time limited the dates
- This licence is NOT time limited

Licensable activities authorised by the licence

- The provision of late night refreshment

Times the licence authorises the carrying out of licensable activities

- On any day — 23:00pm to 03:00am.

The opening hours of the premises

- On any day — 12:00pm to 03:00am.

Where the licence authorises supplies of alcohol whether these are on and/or off

supplies
= Not applicable




RUSHMOOR Premises Licence Number

BOROUGH COUNCIL 231004 39/LAFRE- 216

Part 2

Mame, (registered) address, telephone number and email (where relevant) of holder of

premises licence
Name: Oazi Khan Darwesh
Addrass: Telephona:
Email: Pizzagogo!188@gmail.com

Registered number of holder, e.g. company number, charity number (where applicable)
- ML

Name, address and telephone number of designated premises supervisor where the

premises licence authorises for the supply of alcohol
Mame: Mot Applicable

Address: Telephone: Mal Applicable
Email:

Personal licence number and issuing authority of personal licence held by designated

premises supervisor where the premises licence authorises for the supply of alcohol
Personal licence number: | Mol Applicabla
Issuing authority:

Granted by Rushmoor Borough Council, as licensing authority
pursuant to the Licansing Act 2003 and regulations made thereunder

Date Licence Granted: 20" July 2023
Dale Licence Effective: 20™ July 2023

SIGNED on behalf of the
Execulive Head of Operalions

(Authorisad Officer)

RUSHMOOR BOROUGH COUNCIL, Operatonal Sanvices
Counal Offices, Farnborough Road, Farnborough, Hampshirs GU14 7JU. Telsphone: (01242) 390 368

- Mlirecodm: (D252} 371 233 & Emad: Boarsingdinashme. gov.uk




RUSH MOOR Premises Licence Number

BOROUGH COUNCIL 23/00439/LAPRE- 3/6

Annex 1 - Mandatory conditions

None

RUSHMOOR BOROUGH COUNCIL, Operatonal Senices
Counal Offices, Farnberough Road, Farnborough, Hampshire GU14 7JU. Telephone: (01252) 398 358

. Minicom: (01252) 371 233 - Emal hcensingiRnshmoor. gov.uk




USHMOOR Premises Licence Number

BOROUGH COUNCIL 23/004391.APRE- 4/

Annex 2 - Conditions consistent with the Operating Schedule

(1) No licensable aclivities shall be undertaken except during permitted
hours.

2) Prominent, clear and legible notices shall be suitably located on all
exit doors of the licensed premises requesting patrons and staff to
respect the needs of local residents and to leave the premises and
area quietly.

3) The area within the immediate vicinity of the premises shall be cleared
of litter, including waste arising from smoking activities, on a regular
basis and always at the close of business each day.

4) No children under the age of 18 are permitted into the licensed area.

(5) (i) A suitable and sufficient digital CCTV camera system linked to a
suitable recording facility, which caplures images of evidential quality,
shall be operational at the premises during any period in which
licensable activities are permitted.

(i) The CCTV system shall incorporate cameras covering both the
internal areas of the premises and the external area immediately
outside the front of the premises.

(i) CCTV recordings and footage must be retained for a minimum
period of 31 (thirty-one) days and be made available for review by
the Police upon request (subject to the requirements of the Data
Protection legislation in force at the time

(iv) All CCTV recorded images / footage and copies thereof shall,
display the correct lime and date of each recording. The system
clock shall be checked regularly for accuracy taking account of
GMT and BST.

RUSHMOOR BOROUGH COUNCIL, Operatonal Services,
Counal Offices, Farnborough Road, Farnborough, Hampshire GU14 7JU. Telephone: (01252) 398 208

*  Minicom: (01252) 371 233 o Emal consing@rushmocs. gov.uk
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Annex 4 - Plans
This licence permits the licensable activities stated at the premises addressed

above and outlined below in accordance with the plan(s) attached and marked
23/00439/LAPRE - 7.
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Annex 3 = Conditions attached after a hearing by the licensing authority

Nanea

RUSHMOOR BOROUGH COUNCIL, Operatonal Senices
Coundl Offices, Farnborough Road, Farnborough, Hamgpshine GU14 TJU. Telephone: (011282) 338 368

L] Mirecodc (02525 371 233 & Emal; Boorsing s himoo. o uk




APPENDIX E
RELEVANT CONSIDERATIONS
P1ZZA GOGO, 5 UNION STREET, ALDERSHOT GU11 1EG

1.0 Guidance issued under S182 of the Licensing Act 2003 (November
2025)

1.1. The sections of the Secretary of State's guidance identified in Table 1
below may be relevant to the consideration of this application

TABLE 1 - SECTIONS OF THE SECRETARY OF STATE'S GUIDANCE
WHICH MAY BE RELEVANT TO THIS APPLICATION

: Other Paragraph(s : Page(s
Section Ref. Fromg pTg) Subject Matter Fromg ('I)'o
2 - 2.1 2.38 | Thelicensing objectives 6 13
10 - 10.1 | 10.66 | Conditions attached to premises licences 81 92
10 - 10.8 10.9 | Imposed conditions 82 -
10 - 10.10 - Proportionality 82 -
11 - 11.1 | 11.29 | Reviews 93 99
11 - 11.1 | 11.11 | The review process 93 94
11 - 11.16 | 11.23 | Powers of a licensing authority on determination of a review 95 97
13 - 13.1 | 13.13 | Appeals 111 113
12 - 13.10 | 13.11 | Giving reasons for decisions 112 -

2.0 The Council’s Licensing Policy

2.1. The sections of the Council’s Licensing policy identified in Table 2 below
may be relevant to the consideration of this application.

TABLE 2 - SECTIONS OF THE COUNCIL'S LICENSING POLICY
WHICH MAY BE RELEVANT TO THIS APPLICATION

. Other Paragraph(s) : Page(s)
Section Ref. From To Subject Matter From To
3 Part C 31 3.47 L|ceq5|ng prmuples, objectives & general 13 17
considerations
3 Part C 3.12 | 3.14 | General licensing principles 14 15
14 Part N 14.1 | 14.29 | Review of relevant authorisation 52 55
18 Part R 181 | 18.59 Egmgzentatlons, Responsible Authorities & Interested 69 75
19 Part S 19.1 | 19.29 | Conditions and restrictions 76 79
19 Part S 19.10 | 19.15 Gene.r.al principles of transposition and imposition of 76 77
conditions
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